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Hinuntes of the 3hih Mpeting
of the
Adpivdatretion Cayveer Bourd
23 June 1935
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2. The Miagtes of the Thirty-third Meeting of the Adminigstraiion Coreer
Poard were syproved ss preswted szeept for spproving the compotitive renklngs
for prowcetlon of the G-k officers as presented by the Fourth Coupstitive
Prowoblon Peusl. However, inssuich as the Boerd hes recomssndsd thad there he
no pronetlons to 88-1%5 2 this tims, 1% 48 mot folt that the lsck of & cuprent
ranking liet wiil Jocpardize the promotion of auy of m@ Aﬁmmta’i:muw 6 i
cors abt the §S-1k level.

3« The Board roviswed the Mimdes of the thivd meebing of ths Fourth
Competitive Bvalustion Ponel. The purpese of this meeting wes to review agaln
the record o Mv. I -5 the propotion rescmpendstion to (51 vhich
had been BW the Chilef, CI Stall. The Panel agedin raeospsnded ageinst
promoting Mr. to G28-1k. The Board concoprred in this mecmmendsiion
baged en the fact thet M. [ 358 heve 4o be promoted on & Porsons) Hawk
Asslgmment basis, su the gvade of his present position is eptebliszhwed at the
88«13 level, end thore is no Lucwn plen o reassign him to z G8-14% position.

h, The Boord recompendsd epproval of the promoticn of
from G813 b0 GR-1h if his present position es Chiel of Support, ¥28

is uppraded from 68-13 to 83-1h, However, the Poord deferred consideravion of
e promotion of Me. _until after the meenipt of bisg fivet Filnses

Report in his Portheoming field assigomsmt as Chief of Suppors, WE

5. The Board reviewsd the cose of We. [ cz-12, wo 1s sssigmea
to dm Ceonbral f‘awr Emmm in m;zm?. 1"" w:w w cagsm:.m saf e mm 'I;%mvr

covs, and, a.aa bl a il am mmaibm, he s&wzzm hﬂ.w hds wrvim designation mwd
to reflscet the cpevetlcanl supenst type of Dunation which he is perfomsing.
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The Boand, hovever, roccmmends 1l prometion to G8-13, if possidle, es his
perforzence in his yweeent asslgoment hes demonstrated hle qualificatlions to
perfoms et the highar level in his prosoat type of assigmment. ,

6. The Board Aid not recommesd esy propobicas from 08-12 to G8-13

(azswing thet M. [N 51 be reuoved fvom the lisk of cempotitive

ronkings of @S-12 officers in the Administrntive Complement.) The Boavd also
did mot approve the recewended competitive repidags for promotion «F the
(8«12 officesrs as mmm by the Fourth cm:mtitiw Promotion Penel.

7. At the 33vd Meeling the Boasd reguested the Execubtive Secretary to
review the DA officers s the §3-11 level to ascorbain if theve are any offi-
eers wore deserving of cwmmldershion fov trensler to the Adwinistration Ceresr
Sevvice then the two wmdsr eoneidmretion

beeause of the suhmission of promobion recwmcendetions on them from G8-11 to
%“’me

Thae Board meobers wore inforved theh there iz cme G8-11, My. Jeanws
who hes demonstvated gulitientions snd pobimtisl for s cereer fu

haing The FE Mvision is sebmitting & regust on M. Loy
mm;im to Q»S«-Jz-’ ond o chomge In sexvies desigmation Frow DA to B4A.

8. The Boerd recommpded spsroval of the f@llxﬁﬁmg promotion regreats
from GS-11 to G8-12:

s T (s2:2\), ssrigeed to the 0ffice of

Perponasl, G8-12 slot. Talz prosotion will reswlt In & changs of
servies designation Ler Me. [ 2o ™ to 84,

' 00 EEIEIWR asmgmwa to the 0ffice of Persomael,
GB+12 slot.

25X1A6a

2. {SP:3A), msaigned

- semwed, (5-12 slot.

d. (SD:1h), assigned as 1C/Suppert, ¥EANIE, 25X1A6a
G8-12 gslot. This will result in o chenge of service designmtion for

. [ cxce D2 to. SA.

9, The Boayd meubers racg&es%ﬁ thnt o review be wede of the jprocedures
being wtilized by the Competitive Bveluation Psumels. IThe Board mesbers fesl
thet conslderation shonld be given to ranking sach perscon in o grads catagory
and to fwrnlshing the Board with the vessons for velstive repnking of each
pervon. A draft of revised instructions for the Funsls will be prepared by
the Executive Secpetsry of the Bonrd sad prescntad to the Board for agproval
pricr to the formotion of the pext Panel.

10. The following paﬁmwl actions effectiag 84 designess or posiblicans
have beea spproved by the Deputy Director (Support):

a. Chief of Support, OrRENGM,. G531k
E— - (vicc [
G8-13). June, 19%0, requirenent.
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The shove recommendations and conclusicns of the Adwinistration Career Board
are approved.

25X1A

.. K. WHITE
| : Deputy Director
!' {Support)
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' Appfbyed 'For Releasg 2001

FOR 'MHE

Thirty-fourth Meeting, Mondey, 23 June 1958, at 1000 Howrs
Persomnel Conference Rocm, Curie Hall
~ Second Flowr, Wing ¢

1. PFPresamtation of Mimxtes of the Thirty-third Meeting of the

Administration Career Board. (For Approval)

2. Presentation of Requested Additional Informatiom to Supple-

- 000200020008-6
IFD@ TQﬂ EOA’V: Fire) /5_5& _23?!7

ment the Pourth Competitive Promotion Penel Recomusndations.

a. Mimutes of the Third Mecting of the Campetitive
Promotion Panel - ¢ FReview the Promotion Recom-
mendation on from G8-13 to G3-14 submitted
by Chief, CI Staff. _ ‘

b. BReview of Classification of the Following Three
Pogitions: ‘

ﬁ% Chief of Support, PR

: P %nw G8-13)
Chief of Support, WE pow GS8-13/14)
Chief of Support, CI Staff (mow GS-13)

¢. Review of Proper Service Designation fgaE
.Pgs-la, SD:8A {assigned to Central Cover R

d. Review of DA Persomnol at the 335-11 level %o
Determineg Eligibility for Promotion ¢o 38-12 and
Admittance to 8A Caresr Service. '

3. Presentstion of Persomuel Actions Affecting SA Degipneesg or
Positions Which Have Been Approved by the Deputy Myector

(Support).
h. Working Committes Recommendstions. (For Apmroval)

25X1A6a

25X1A9%9a

5. Presentation of Papar, "Support Serviee Career Development. "

(The Deputy Divector {Support) has requested the resctions
and recomindations conceruing the idess presented in this
paper mrior to his discuss the paper with the Heads of

the various Support Offices. B
Tooo & mevorts _14%sa1 oy 020725
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tThe Following paper was presented by the Deputy Director {(Support)
i his DIY/S Weekly Staff Meeting on 30 July 1958.)

Support Services Career Development

The Administretion Carser Service apd the other Career Ssrvices awong
the Support components heve reached the stege in individual Career Service
identification, tralning, experience, and evalustion where it is desirable
and oractieable to proceed in a more formal manner to:

a. ldentify and assign to senior Support positions abroad
the best qualified Support persconel, in congideration of ithe
reguirements of specific peositions, regsrdless of Career Zervice
designations.

b, Afford maximum use of persoppnel through sssignsents, 50
onz of the Support components, of gereralists who cannot profii-
ably be assigned at & gilven tlme within the general adminigtranive
field, or vho have demonstrated greater suitablliiiy for = specialty.

¢, Develop Junlor-grade generalists through planned assipgn~
mzats iv sppropriate Suppoyrt compouents or by progression iato the
senior general administrative positions.

Az a mesns of accomplishing the dbows, .the following actions will be
taken:

a. Al general supporl or administrative positions, G513
and sbove, at hesdqusrters and in the fleld, will be considered
rotational positions which may be filled by members of any of the
support Career Services, and thoge members of such services will
be identifled vwho are considersd qualified or potentisl candidstes
for general support duties {or a combinastion of spreinlties such .
as the Certifying-Administraetive Officer in some stations).

B. ¥n all eases of completion of a tour of duty in the rotas
tlonsl positlons referred to in paragraph a. Iimmediately sbove,
the proposed new assignment will be yeferred to the Adminigtratioa
Cereer Board for ils recomendation. These tases will include per-
sons helonging to the Support Administration (8A4) Service plus
thoee persotis drawn from the other Support Serviees. Normally such
cages will reault fu the asslgnment of SA personnel to general ad-
glinletrative duties ot headquerters or oversens and the reburn of
all others to theiyr parent service, However, all cases will be
carefully reviewsd in order te inswre full considerstion of the spe-~
ecial needs of each componant or (areeyr Serviee and to insure profit-
eble and expediticus assignment jn casee where the parent composent
or Carcer Service cannot provide timely assigueent. In such casas,
zxcept where there is iantent Lo chsange the employes’s long-term oa-
reer direction, he will retain his appropriste Career Service deslig-

Approved For Release 2001/0 : CIA-RDP78-06180A000200020008-6
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nation regardless of the component or Career Service to which he
is assigped for a definite or indefinite tour.

¢. Reincorporate in the Administration Caveer Bervice quall-
fied generslists now designated as "DA" {specisl administrative
personnel in grades GS-11 and below). Considering the lmbalence
of field and headquarters positiocns in this category, it will be
necessary, on occasions, to assign employees from these positions
to regular positions of the specialist services.

The procedures to be followed are:

a. Tdentificetion and assigoment of members of specialist
gervices to general support positions will be by action of the
Administration Career Service mechanlem including, but not limited
to, nominaticns by the speclialist services. '

b. Reessignment of all employees fram rotationsl sssigrents
will be by action of the Adminigiration Career Service mechanism
in directing assignment either to another general support position
or to one of the specielist Career Sexrvicesg for appropriate aszign-
ment by that services '

It is enticipated thet the muber of "specialists” going into genmeral
Support positions and the number of “generalists” going into the specialist
services will be small, However, a more formal method of selection than
hee existed in the past is considered essentisl to the continued lmprove-
ment of all the Support Services.
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